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Responding to our Consultation

We would ask that you respond to the consultation using the online facility on Citizen Space
which can be accessed via: Consultation on 10x Performance Management Framework

If you are unable to respond using the online consultation facility, you can email
your response using the response template below to the following email address:
10Xeconomy@economy-ni.gov.uk.

Before you submit a response, please read the Privacy Notice published along with the
Consultation Documents, which shows how we will use personal information as part of the
processing of responses.

Name: |Alexandra Brennan

Email address: [inffo@niwbg.org

| am responding as: An individual @ | On behalf of an organisation

Name of organisation: [Northern Ireland Women's Budget Group (NIWBG)



https://consultations.nidirect.gov.uk/dfe/c05d5815
mailto:10Xeconomy@economy-ni.gov.uk
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Consultation Questions

10X Objectives

1. Do you agree with the overall objectives for the Department:
Our objective is for Northern Ireland to have a high performing economy driven by
innovation underpinned by high levels of collaboration across business, academia,
government and civil society. To do this we will increase total R&D expenditure by 55% by
2030 from a baseline of £1,167m in 2020.

o Agree Disagree Don’t Know

Our objective is to create opportunities for economic growth which are distributed across
society to benefit everyone. To do this we will increase Northern Ireland Household
Disposable Income above the SAE average while maintaining NI as one of the top
performing SAEs in relation to the Gini-coefficient (a measure of income equality).

@ | Agree Disagree Don’t Know

Achieving 80% electricity consumption from renewable sources by 2030 so that
households and businesses have access to essential and affordable energy.

o Agree Disagree Don’t Know

2. Do you have any further comments to make on these objectives?

We welcome these objectives, but we would like to highlight the importance of
understanding systemic inequalities and why they continue to exist in relation to the
second objective. We note that the consultation document does acknowledge particular
protected groups that face additional hurdles to full and equal access to education, skills
attainment, and participation in the labour market. However, these barriers need to be
addressed by the Department and the wider political system before these disadvantaged
groups can be equal across education/skills attainment and labour market participation.
Women face a number of barriers not limited to caring responsibilities, gender
stereotypes, and unequal pay - these issues need to be tackled to achieve this objective.
We welcome the third objective, and we just note the importance of incorporating a 'just
transition' into the development and implementation plans. We also strongly encourage
the Department to use gender budgeting tools at all levels of development,
implementation, and monitoring in relation to the report, to ensure that gender equality is
promoted through these policies.

V
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Innovation

3. The Department set out the following as contributing objectives for innovation, for
each of these do you agree or disagree that these are reasonable objectives given the
overall objective for innovation?

a. 450 additional R&D performing businesses in NI by 2030 [sub-regional monitoring of
data]

Agree Disagree Don’t Know

b. 55% of NI businesses surveyed in Innovation Survey to be innovation active firms by 2030
[sub-regional monitoring of data]

Agree Disagree Don’t Know

b. 10% of NI businesses to be holders of an Innovation Accreditation by 2030 [sub-regional
monitoring of data]

Agree Disagree Don’t Know

d. Increasing the proportion of individuals leaving Northern Ireland higher education
institutions with first degrees and post-graduate qualifications in narrow STEM subjects
Baseline: 24% in 2019/20 Target: 27% by 2029/30

Agree Disagree Don’t Know

4. Do you have any further comments to make on the proposed contributing objectives
for innovation?

Aside from contributing objective 'd,' the other objectives are centred mainly around those
already in the workforce, and all of the contributing objectives are focused on either the
business sector of the STEM sector. Our concern around most of the objectives relating
to people already in the workforce is that women are much more likely to be 'economically
inactive' due to unpaid caring responsibilities (childcare, social care) and remaining so not
because they don't want to return to work, but because leaving work and performing the
caring duties themselves is more economically viable than returning to work and paying
for it. These objectives do not address bringing down the barriers around care and target
bringing women back to the workforce. Additionally, we welcome efforts to bring women
into STEM and we hope that the Department successfully mitigates gender inequalities in
that sector. However, there needs to be objectives that push for innovation and
investment in sectors that are not currently dominated by men, such as care, the public

sector, etc.
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Inclusion

5. The Department set out the following as contributing objectives for inclusion, for
each of these do you agree or disagree that these are reasonable objectives given the
overall objective for inclusion?

Close the employment gap between:

i. males and females (currently 9 p.p.)

@ | Agree Disagree Don’t Know

ii. individuals with and without a disability (currently 44 p.p.)

@ | Agree Disagree Don’t Know

iii. Least deprived vs most deprived (currently 22 p.p.)

@ | Agree Disagree Don’t Know

Increase the proportion of the working age population with qualifications at level 3 and
above from 57.2% (2020) to 70%-75% by 2030

o Agree Disagree Don’t Know

6. Do you have any further comments to make on the proposed contributing objectives
for inclusion?

Again, for the Department to close the employment gap between women and men, there
must be targeted action at reducing the barriers and systemic inequalities that keep
women from equal and full participation in the labour market. Without proper childcare
provision, for example, many women will not be able to participate in skills attainment,
upskilling, and/or reskilling schemes. The Department must ensure that women will not
miss the opportunity to develop their skills due to the lack of accessible and affordable
childcare, as this is already a barrier to women's education and employment. The
reduction of this barrier and other barriers that keep women from the labour market may
take cross-departmental collaboration, but would like to engage with the Department in
any way that we can to help address these issues.

V
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Sustainability

7. Noting that more specific targets are likely to emerge through work arising from the
Climate Change Act, do you agree with maintaining space in sustainable objectives
for objectives arising from this work?

o Agree Disagree Don’t Know

8. Do you agree with objective of doubling the size of NI's low carbon and renewable
energy economy to more than £2bn turnover?

o Agree Disagree Don’t Know

9. Do you have any further comments to make on the proposed contributing objectives
sustainability?

As mentioned previously, we support actions to make our economy more green and
sustainable in light of the current climate crisis. We reiterate the importance of a ‘just
transition' when it comes to transforming our economy as per guidance from the Climate
Change Act, and the wider Executive responsibility in achieving the UN Sustainable
Development Goals (SDGSs) - one of which is gender equality. We would welcome
assisting the Department in how securing a 'just transition,’ meeting the requirements of
the Climate Change Act, and securing the SDGs could align with commitments in this
document around inclusion.
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Technology, Sector and Cluster Policy

10. The Department has set out that technology, sector and cluster policy will be
developed within the framework of inclusion, innovation and environmental
sustainability. Do you agree/disagree that our policy in this area should aim to
produce outcomes against the following metrics?

Will represent a greater share of overall employment and GVA of our economy

@ | Agree Disagree Don’t Know

Drive innovation in our economy (R&D investing companies)

@ | Agree Disagree Don’t Know

Increase our global competitiveness through exports and investment

@ | Agree Disagree Don’t Know

Become more inclusive and address current patterns of employment which contribute
towards inequality in our society (people with disabilities, women, people from deprived
backgrounds backgrounds)

@ | Agree Disagree Don’t Know

Become the most sustainable in our economy both in ability to withstand economic
shocks and in terms of environmental sustainability

o Agree Disagree Don’t Know
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Wider 10X Metrics

Linked to the above objectives, we have identified a number of Metrics that we will monitor

to take forward this work. These are published in the 10X Vision Baseline Report. These will
ensure we are on the right pathway and that we are performing well on all fronts as we deliver
innovation led, inclusive and sustainable growth. We are particularly keen to hear your views
on range of the Underpinning Tier 2 Metrics that have been identified in Section 4 of the 10X
Vision Baseline Report.

11. Do you consider that these are the right metrics to monitor as we take forward 10X?

Agree Disagree Don’t Know

12. Do you consider that there are other important metrics that we have not included but
which should be?

\We would like to note our disappointment in relation to the two week consultation period for an important
document such as this. This does not align with official guidance around proper consultations, and it does
not allow enough time for stakeholders like the NIWBG to produce the most impactful responses. Due to
this shortened process, we would ask that the Department meet with us to fully engage with our members
and to get the most out of the wide expertise that our members offer.
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